
STUDENTS NAME: _______________________ 
 

JUDGES EVALUATION FORM 
 
1.  Evaluate proposals and suggestions? 
 
POOR   FAIR   GOOD   EXCELLENT 
0, 2   4, 6, 8   *10, 12, 14  16, 18 
Evaluation criteria not Proposals and  Evaluation evident in Criteria established and  
apparent   suggestions used  decisions made  used to evaluate proposals  
         suggestions 
 
 
2.   Establish standards for an area of or department? 
 
POOR   FAIR   GOOD   EXCELLENT 
0, 2   4, 6, 8   *10, 12, 14  16, 18 
Some problems   Standards set for a  Standards for the store Standards established based 
addressed  portion of the apparent set to address the  on an apparent rationale  
   problems   problems   that is sound 
 
 
3.  Apply ethical behavior in business relations? 
 
POOR   FAIR   GOOD   EXCELLENT 
0, 2   4, 6, 8   *10, 12, 14  16, 18 
Ethical behavior  Ethics applied to a  Business ethics  Ethical behavior addressed 
implied   portion of issues  communicated in the for the sales staff, and for 
      written paper  customer/competitor relations 
 
 
4. Conduct periodic store meetings and /or related activities to promote the highest  
possible group effect and spirit? 
 
POOR   FAIR   GOOD   EXCELLENT 
0, 2   4, 6, 8   *10, 12, 14  16, 18 
Group meeting  Meetings planned Meetings and other Weekly group meetings and 
mentioned  to improve morale activities planned  other activities implemented 
      to develop group effort  and clearly explained with  
      and spirit  detail outline to improve 
         group effort, morale, and spirit 
 
5.  Understand the organization of a business enterprise and the function of 
     management? 
 
POOR   FAIR   GOOD   EXCELLENT 
0, 2   4, 6, 8   *10, 12 ,14  16, 18 
Functions of   Functions of   Management’s function An understanding of business 
management included management shown and understanding of enterprise and the functions of 
      business expressed management implicit 
 
 
Judge’s Initials ___________________    TOTAL SCORE _________________ 
 
*Starred numbers indicate the minimum level that should be considered in keeping an employee without 
additional formalized training. 


